Overview of Work-based Learning (WBL) – Please read before seminar on 19 March 2014 (Neil Group B)

Work-based learning brings universities and work organizations together to create new learning opportunities in the workplace (Boud and Solomon, 2001)
(HEI=Higher Education Institutes)

	Terminology used
	Multiple Stakeholders involved
	Benefits  and characteristics
	Key Issues 

	1. Learning FOR work

Students, campus- based doing projects/placements in their future profession/industry (e.g. architects)

 2. Learning AT Work:

Short courses whilst in employment also called workforce development. Sometimes similar to commercial training, focus on upskilling
3. Learning THROUGH work :

Studying for degrees whilst being employed. Often have reflective practice element.

· Vocational courses e.g. health sector

· Under- and Postgraduate part-time/distance learning courses
	· Students (work or campus based)

· Employers

· Universities/ Higher Education Institutions

· Professional bodies (e.g. Accounting)

·  Third-parties that  deliver and are accredited/validated by university (e.g. professional bodies, commercial training companies)
	· Career development/Increased employability 

· Flexibility (location, timing)

· Networking opportunity

· Immediate transfer of learning, using work as resource for learning
· Added value for employer 

· Focus on reflective practice and participation in community of practice 
· Widening access and participation to Higher Education by accreditation of Prior Experiential Learning and by admission of students without prior degrees/A-Levels
	· Competing commitments and isolation of students
· Student support in work-place

· Employers find it difficult to engage with HEI
· HEI need to get better at understanding employers/sector needs
· Some content getting dated quickly e.g. technology 
· Accreditation of Prior Experiential Learning)– How?
·  Varying levels of academic literacy/study skills of students (e.g. without first degrees/A-Levels)

· Vocational learning – embedding theory into practice

· Private training providers and professional bodies are perceived by employers to be in a better position than HEI to deliver programmes 
· Blended learning (in-class and online/self-study) common, demand for content on mobile devices increasing

· Industry expertise of those delivering is important which requires different lecturer/tutor profile
· Work-based learning/work force development resources need to be considered as part of workload planning, marketing and business development
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