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Background Research Objectives
. 1.Critically review the literature to highlight previously identified
Form}Jla One (F1) I.S = barriers impeding women from working in F1.
sporting organisation 2.Review and critically analyse whether these barriers are the same
primarily concerned with Research suggests there across hard or soft roles.
. . is a aender imbalance 3.ldentify current barriers impacting women through primary
the hosting of Grand Prix " 9F1 M ot o
motorsport races, within wi € majority 4.Evaluate from the primary research findings whether there are any
classified as mega of roles taken up by men limitations currently preventing an equal split of men and women
31 This investiaation across F1's workforce.
events, around the world [3] 9 5.Provide a tool for future research through the creation of a
[2]_ attempts to understand conceptual framework specific to F1illustrating potential barriers
whether barriers to F1 are and ways of support.
the same across role
types. Methodology
e 3 female participants who currently work in F1took
Research Aim part in semi-structured online interviews.

Structured using the pre-determined conceptual
framework (CF) devised from the literature review.

Taking an interpretivist approach purposive sampling
was utilised to select the participants who would
best answer the research question [4].

To critically investigate current barriers which
may prevent women from entering F1’s
workforces across hard and soft roles.

Key Findings e Through an abductive approach, thematic analysis
The finalised CF demonstrates the symbiosis between guided the analysis of the results determining
the theorised support needed and the current barriers relationships between factors and participants
that impede women from achieving careers in F1’s journeys into F1.
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- ) - Development programs that
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Conclusion P Finalised Conceptual Framework
The CF provides a visual tool for those within the industry \\ J/
of what women may be facing and what support they may References
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